AFRICAN AMERICAN ANTHROPOLOGY
ANTH 3130 – FALL 2025
UNIVERSITY OF NORTH TEXAS SYLLABUS

Instructor: 
Kimberly Wren, Ph.D. (she/her)

Contact Information:	
Office: Sycamore Hall
Office hours: Tuesdays and Thursdays 8:00 a.m. – 9:00 a.m. via Zoom or by appointment
E-mail: Kimberly.Wren@unt.edu
Phone: (940) 565-229
Class Time: 
Wednesdays (6:00 PM - 8:50 PM) face-to-face
Class Location: 
Room Change: SAGE 354
Course Description:
Considering the current climate, this course will focus on activism and advocacy in the African American (AA) and African diaspora community. Anthropologists, particularly AA anthropologists, have a long history in advocacy work. We are going to trace this work beginning with theory and methods in critical analysis. We will also explore AA and African diaspora contributions to the American way of life and the ongoing battle for recognition, life, liberty, and justice in their communities. The experience of AA and African diaspora populations will be filtered through the lenses of racialization, self-determination, and systemic marginalization.
Learning Objectives: 
Upon successful completion of this course, learners will be able to:
1. Apply anthropological theories and critical race theory to political, social, and economic problems in African diaspora and African American (AA) communities.
2. Identify the role anthropologists played in racializing AA and the role race plays in anthropology today.
3. Articulate how anthropologists contributed and continue to contribute to social movements, and how their continued activism highlights AA resilience and struggle to maintain harmony in their communities.
4. Critically analyze social movements and advocacy groups (Civil Rights Movement, Black Panther Party, Black Lives Matter, etc.) including their purpose and impact on AA and African diaspora communities.
5. Describe key figures in social movements impacting AA and African diaspora communities.
6. Critique material that shows the marginalization, disenfranchisement, and/or discrimination of members in the AA or African Diaspora community. 
7. Create a finals project that analyzes or evaluates an aspect of African Diaspora populations.
Course Texts:
There are three books required for this course. They are all under $20.00 each. They are listed below. All course readings will be uploaded to Canvas for your convenience. A bibliography of books, chapters, and articles used and not used in this course is provided at the end of this syllabus. Readings are subject to change. Changes to assigned readings will be made at least one week in advance. These changes will also be announced in class and posted to Canvas.

1. Coates, T. (2015). Between the world and me. New York: Spiegel & Grau.
2. Crenshaw, K. & African American Policy Forum (2023). #SayHerName: Black women’s stories of police violence and public silence. Chicago: Haymarket Books.
3. Johnson, G.M. (2020). All Boys Aren't Blue: A Memoir-Manifesto. New York: Farrar Straus Girroux. 
Course Prerequisite:
There are no required prerequisites for this course. However, in order to be successful in this course you will need to:
· Follow instructions on assignment rubrics.
· Cite sources, giving credit to where you obtain information.
· Communicate with others through discussions and utilize tact when offered differing perspectives.
· Make the commitment to spend at least five hours a week reading the assignments, reflecting on the material covered, and participating in other activities throughout the course.
Course Structure:  
The first session will be an introduction to the course syllabus, student expectations, and teacher expectations. You will also have a discussion question to get you thinking about race and power. In all future sessions, I will typically provide a lecture covering the topic of the day during the first 90 minutes of class. Students are encouraged to ask questions and provide input during lectures. Thirty minutes will be allotted for in-class discussions of the lecture and assigned readings. The last 50 minutes of the session will be treated as an opportunity for group work. You will work with your group on in class activities every Wednesday. All lectures will be recorded on Zoom and posted within 24 hours on Canvas.
Course Website:
All course materials, readings, and other resources necessary for this course will be available on Canvas. All assignments must be submitted through Canvas. All questions and correspondence must be submitted to my UNT e-mail directly or through Canvas. Please use your UNT e-mail ONLY to correspond with me.
Evaluation:
There will be many opportunities for you to sharpen your critical thinking skills in this class. Your assignments and final project will all require critical thinking. All work must be completed using Microsoft Word, 12-point font, double-spaced, 1-inch margins (top, bottom, right, and left).
Discussions: (18% of total grade; due by 11:59PM on Thursdays)
There will be discussion questions you need to respond to in this course. Each response is worth 30 points. All relevant input and observations are welcome. I expect students to respect each other’s input. I welcome challenges to any perspective, including my own, as long as they are presented respectfully. All discussion responses must be 70 or more words. Use the Discussion Rubric for guidance. I will address each student independently regarding any comments I have concerning individual responses. You will have a week to complete each discussion question. All discussions are due on Thursdays at 11:59pm.
Critiques: (60% of total grade; due by 11:59 PM on Thursdays)
Students are required to submit critiques during this course. Each critique is worth 100 points. See the Critique Rubric. Students must select a peer-reviewed, anthropologically relevant journal article or reading from among the readings provided in this syllabus. Some weeks you will be allowed to critique videos or police reports. Each critique must include the name of the article/video/police report number and the author(s) in the title. The text (not including the title) must be 200-300 words and include:
· Describe the main argument, purpose, or context of the article, video, or police report
· Describe the rights violated, hate crime committed, or discriminatory act, etc.
· Who is the perpetrator and who is the victim?
· Point out evidence supporting the violation; evidence from the material you chose.
· Did the perpetrators and/or victims perceive violations as violations?
· Point out obstacles (cultural, religious, legal, political, social, geographical, linguistic, etc.) to addressing these violations.
· Is there any information regarding attempts to address these violations?
· What is your opinion the on work?

Please take these critiques seriously as they are easy grades and make up a sizable portion of your total grade. All critiques are due on Thursdays. I will not accept late critiques without prior notification or a legitimate excuse.
Core Assessment (2% of total grade, due by 11:59PM on Thursday)
These are mandatory core assessment questions that assess communication, social responsibility, critical thinking, and personal responsibility. They are worth a combined 20 points.
Final Project Poster Presentations: (20% of total grade; due by 11:59 PM on Thursday)
The final project presentation is worth 200 points. You will present your work during the last week of classes in a poster format. Refer to the Final Project Poster Rubric for more details.

Please take these assignments seriously as they make up a sizable portion of your total grade. All assignments are due on Thursdays. I will not accept late assignments without prior notification or a legitimate excuse.
Grading Composition:
Discussion (6 x 30)			     180
Critiques (6 x 100)			     600
Core Assessments (2 x 10)		       20
Final Project Poster Presentation (1 x 200)  200
Total Points				   1000
Grading Scale: 
900-1000 A / 800-899 B / 700-799 C / 600-699 D / 0-599 F
Assignment Policy: 
The University is committed to providing a reliable online course system to all users. However, in the event of any unexpected server outage or any unusual technical difficulty which prevents students from completing a time sensitive assessment activity, the instructor will extend the time windows and provide an appropriate accommodation based on the situation. Students should immediately report any problems to the instructor and contact the UNT Student Help Desk: helpdesk@unt.edu or 940.565.2324 and obtain a ticket number. The instructor and the UNT Student Help Desk will work with the student to resolve any issues at the earliest possible time.
Class Recordings & Student Likenesses
Synchronous (live) sessions in this course will be recorded for students enrolled in this class section to refer to throughout the semester. Class recordings are the intellectual property of the university or instructor and are reserved for use only by students in this class and only for educational purposes.   Students may not post or otherwise share the recordings outside the class, or outside the Canvas Learning Management System, in any form. Failing to follow this restriction is a violation of the UNT Code of Student Conduct and could lead to disciplinary action.
Course Policies
Contacting the Professor: 
I am available on Tuesdays and Thursdays from 8:00-9:00 AM on Zoom, by appointment, and/or via email at kimberly.wren@unt.edu. All emails must be submitted from your UNT e-mail address. Please give me 24 hours to respond before you send a follow-up email during the week and 48 hours on the weekend.
Face Coverings
UNT encourages everyone to wear a face covering when indoors, regardless of vaccination status, to protect yourself and others from COVID infection, as recommended by current CDC guidelines.  Face covering guidelines could change based on community health conditions.
Attendance
Students are expected to attend class meetings regularly and to abide by the attendance policy established for the course.  It is important that you communicate with the professor and the instructional team prior to being absent, so you, the professor, and the instructional team can discuss and mitigate the impact of the absence on your attainment of course learning goals.  Please inform the professor and instructional team if you are unable to attend class meetings because you are ill, in mindfulness of the health and safety of everyone in our community. 
 If you are experiencing any symptoms of COVID-19 (https://www.cdc.gov/coronavirus/2019-ncov/symptoms-testing/symptoms.html) please seek medical attention from the Student Health and Wellness Center (940-565-2333 or askSHWC@unt.edu) or your health care provider PRIOR to coming to campus. UNT also requires you to contact the UNT COVID Team at COVID@unt.edu for guidance on actions to take due to symptoms, pending or positive test results, or potential exposure.
Class Participation
Late Work 
Late assignments will not be accepted unless you have shown that there is a legitimate (i.e., medical emergency, loss of a family member, work, etc.) reason your work is late.
Examination Policy 
There are no exams in this class.
Assignment Policy
All assignment due dates are posted on Canvas. They are also on the course schedule at the end of this syllabus.
Extra Credit
Extra credit might be offered on some assignments.
Server Outage and Technical Difficulty
The University is committed to providing a reliable online course system to all users. However, in the event of any unexpected server outage or any unusual technical difficulty which prevents students from completing a time sensitive assessment activity, the instructor will extend the time windows and provide an appropriate accommodation based on the situation. Students should immediately report any problems to the instructor and contact the UNT Student Help Desk: helpdesk@unt.edu or 940.565.2324 and obtain a ticket number. The instructor and the UNT Student Help Desk will work with the student to resolve any issues at the earliest possible time.
Instructor Responsibilities and Feedback
Include a statement: 
· After having completed an assignment, you should expect to see your grade (with feedback, if applicable) within 7 days (1 week).
Withdrawal 
If you are unable to complete this course, you must officially withdraw by the University-designated date (for a “W” with instructor approval). Withdrawing from a course is a formal procedure that YOU must initiate. I cannot do it for you. If you simply stop attending and do not withdraw, you will receive a performance grade, usually an “F”.
Virtual Classroom Citizenship
The same guidelines that apply to traditional classes should be observed in the virtual classroom environment. Please use proper netiquette when interacting with class members and the professor.
Copyright
Some or all of the materials on this course Web site may be protected by copyright. Federal copyright law prohibits the reproduction, distribution, public performance, or public display of copyrighted materials without the express and written permission of the copyright owner, unless fair use or another exemption under copyright law applies.
UNT Policies
University Policy on Student Academic Integrity:
(Policy and Procedures number 06.003)
Academic Misconduct: “Academic Misconduct,” in this policy, means the intentional or unintentional action by a student to engage in behavior in the academic setting including, but not limited to: cheating, fabrication, facilitating academic misconduct, forgery, plagiarism, and sabotage.

A. Cheating:  “Cheating,” in this policy, means the use of unauthorized assistance in an academic exercise, including but not limited to: 1. use of any unauthorized assistance to take exams, tests, quizzes, or other assessments; 2. use of sources beyond those authorized by the instructor in writing papers, preparing reports, solving problems, or carrying out other assignments; 3. use, without permission, of tests, notes, or other academic materials belonging to instructors, staff members, or other students of the University; 4. dual submission of a paper or project, or resubmission of a paper or project to a different class without express permission from the instructor; 5. any other act designed to give a student an unfair advantage on an academic assignment. 
B. Fabrication: “Fabrication,” in this policy, means falsifying or inventing any information, data, or research outside of a defined academic exercise. 
C. Facilitating Academic Dishonesty (i.e. collusion): “Facilitating academic dishonesty,” in this policy, means helping or assisting another in the commission of academic dishonesty. 
D. Forgery: “Forgery,” in this policy, means intentionally falsifying or altering a score, grade, or official academic University record or the signature of another.
E. Plagiarism: “Plagiarism,” in this policy, means use of another’s thoughts or words without proper attribution in any academic exercise, regardless of the student’s intent, including but not limited to: 1. the knowing or negligent use by paraphrase or direct quotation of the published or unpublished work of another person without full and clear acknowledgment or citation, or 2. the knowing or negligent unacknowledged use of materials prepared by another person or by an agency engaged in selling term papers or other academic materials. 
F. Sabotage: “Sabotage,” in this policy, means acting to prevent others from completing their work or willfully disrupting the academic work of others.
Department Policy on Student Academic Integrity:
The Department of Anthropology expects its students to abide by the high ethical standards of practicing professionals within the field of anthropology. The Department does not tolerate cheating, fabrication, facilitating academic dishonesty, forgery, plagiarism, or sabotage. This includes the use of unauthorized professional writing/editing services and generative AI for assignments. Students are expected to follow the American Anthropological Association’s code of ethics: “In their capacity as researchers, anthropologists are subject to the ethical principles guiding all scientific and scholarly conduct. They must not plagiarize, nor fabricate or falsify evidence, or knowingly misrepresent information or its source” (http://ethics.americananthro.org/category/statement/).   
Students are encouraged to use the UNT Writing Center. For additional resources to help with paper writing, including how to avoid plagiarism and how to use citations, see the Department of Anthropology Writing Guide. For information on the University’s policies and procedures regarding academic integrity and dishonesty, see the UNT Student Academic Integrity policy.
Course Policy and Procedures on Student Academic Integrity:
First time student offenders who commit academic dishonesty will receive a zero on the assignment in which academic dishonesty was found. Students suspected of multiple academic dishonesty offenses will be provided the opportunity for a hearing; a guilty finding will merit an automatic “F” in the course.
AI Statement: 
Academic misconduct is present in an academic work wherever AI assistance has been used when unauthorized, or when authorized, has not been disclosed as required.  
Expect changes - The developments around generative AI are in flux and the rules that are expressed in this syllabus may need to change on short notice. This may affect the contents of assignments, as well as their evaluation. 
Generative AI Use Is Prohibited - The use of generative AI is strictly prohibited in this course. 
General Writing - The use of generative AI tools is not permitted on writing assignments in this course. By submitting a writing assignment, you attest that you are the only and original author.
ADA Policy
UNT makes reasonable academic accommodation for students with disabilities. Students seeking accommodation must first register with the Office of Disability Accommodation (ODA) to verify their eligibility. If a disability is verified, the ODA will provide a student with an accommodation letter to be delivered to faculty to begin a private discussion regarding one’s specific course needs. Students may request accommodations at any time, however, ODA notices of accommodation should be provided as early as possible in the semester to avoid any delay in implementation. Note that students must obtain a new letter of accommodation for every semester and must meet with each faculty member prior to implementation in each class. For additional information see the ODA website (https://disability.unt.edu/).
Prohibition of Discrimination, Harassment, and Retaliation (Policy 16.004)
The University of North Texas (UNT) prohibits discrimination and harassment because of race, color, national origin, religion, sex, sexual orientation, gender identity, gender expression, age, disability, genetic information, veteran status, or any other characteristic protected under applicable federal or state law in its application and admission processes; educational programs and activities; employment policies, procedures, and processes; and university facilities. The University takes active measures to prevent such conduct and investigates and takes remedial action when appropriate.
Emergency Notification & Procedures
UNT uses a system called Eagle Alert to quickly notify students with critical information in the event of an emergency (i.e., severe weather, campus closing, and health and public safety emergencies like chemical spills, fires, or violence). In the event of a university closure, please refer to Canvas for contingency plans for covering course materials.
Retention of Student Records
Student records pertaining to this course are maintained in a secure location by the instructor of record. All records such as exams, answer sheets (with keys), and written papers submitted during the duration of the course are kept for at least one calendar year after course completion. Course work completed via the Canvas online system, including grading information and comments, is also stored in a safe electronic environment for one year. Students have the right to view their individual record; however, information about student’s records will not be divulged to other individuals without proper written consent. Students are encouraged to review the Public Information Policy and the Family Educational Rights and Privacy Act (FERPA) laws and the University’s policy. See UNT Policy 10.10, Records Management and Retention for additional information. 
Acceptable Student Behavior
Student behavior that interferes with an instructor’s ability to conduct a class or other students' opportunity to learn is unacceptable and disruptive and will not be tolerated in any instructional forum at UNT. Students engaging in unacceptable behavior will be directed to leave the classroom and the instructor may refer the student to the Dean of Students to consider whether the student's conduct violated the Code of Student Conduct. The University's expectations for student conduct apply to all instructional forums, including University and electronic classroom, labs, discussion groups, field trips, etc. Visit UNT’s Code of Student Conduct (https://deanofstudents.unt.edu/conduct) to learn more. 
Access to Information - Eagle Connect
Students’ access point for business and academic services at UNT is located at: my.unt.edu. All official communication from the University will be delivered to a student’s Eagle Connect account. For more information, please visit the website that explains Eagle Connect and how to forward e-mail Eagle Connect (https://it.unt.edu/eagleconnect).
Student Evaluation Administration Dates
Student feedback is important and an essential part of participation in this course. The student evaluation of instruction is a requirement for all organized classes at UNT. The survey will be made available during weeks 13, 14 and 15 [insert administration dates] of the long semesters to provide students with an opportunity to evaluate how this course is taught. Students will receive an email from "UNT SPOT Course Evaluations via IASystem Notification" (no-reply@iasystem.org) with the survey link. Students should look for the email in their UNT email inbox. Simply click on the link and complete the survey. Once students complete the survey they will receive a confirmation email that the survey has been submitted. For additional information, please visit the SPOT website (http://spot.unt.edu/) or email spot@unt.edu.
Survivor Advocacy
UNT is committed to providing a safe learning environment free of all forms of sexual misconduct. Federal laws and UNT policies prohibit discrimination on the basis of sex as well as sexual misconduct. If you or someone you know is experiencing sexual harassment, relationship violence, stalking and/or sexual assault, there are campus resources available to provide support and assistance. The Survivor Advocates can be reached at SurvivorAdvocate@unt.edu or by calling the Dean of Students Office at 940-5652648.
Important Notice for F-1 Students taking Distance Education Courses 
Federal Regulation: 
To read detailed Immigration and Customs Enforcement regulations for F-1 students taking online courses, please go to the Electronic Code of Federal Regulations website (http://www.ecfr.gov/). The specific portion concerning distance education courses is located at Title 8 CFR 214.2 Paragraph (f)(6)(i)(G).
The paragraph reads: 
(G) For F-1 students enrolled in classes for credit or classroom hours, no more than the equivalent of one class or three credits per session, term, semester, trimester, or quarter may be counted toward the full course of study requirement if the class is taken on-line or through distance education and does not require the student's physical attendance for classes, examination or other purposes integral to completion of the class. An on-line or distance education course is a course that is offered principally through the use of television, audio, or computer transmission including open broadcast, closed circuit, cable, microwave, or satellite, audio conferencing, or computer conferencing. If the F-1 student's course of study is in a language study program, no on-line or distance education classes may be considered to count toward a student's full course of study requirement.
University of North Texas Compliance: 
To comply with immigration regulations, an F-1 visa holder within the United States may need to engage in an on-campus experiential component for this course. This component (which must be approved in advance by the instructor) can include activities such as taking an on-campus exam, participating in an on-campus lecture or lab activity, or other on-campus experience integral to the completion of this course.
If such an on-campus activity is required, it is the student’s responsibility to do the following:
(1) Submit a written request to the instructor for an on-campus experiential component within one week of the start of the course.
(2) Ensure that the activity on campus takes place and the instructor documents it in writing with a notice sent to the International Student and Scholar Services Office.  ISSS has a form available that you may use for this purpose.
Because the decision may have serious immigration consequences, if an F-1 student is unsure about his or her need to participate in an on-campus experiential component for this course, s/he should contact the UNT International Student and Scholar Services Office (telephone 940-565-2195 or email internationaladvising@unt.edu) to get clarification before the one-week deadline.
Student Verification
UNT takes measures to protect the integrity of educational credentials awarded to students enrolled in distance education courses by verifying student identity, protecting student privacy, and notifying students of any special meeting times/locations or additional charges associated with student identity verification in distance education courses. 
See UNT Policy 07-002 Student Identity Verification, Privacy, and Notification and Distance Education Courses (https://policy.unt.edu/policy/07-002).
Use of Student Work
A student owns the copyright for all work (e.g. software, photographs, reports, presentations, and email postings) he or she creates within a class and the University is not entitled to use any student work without the student’s permission unless all of the following criteria are met:
· The work is used only once.
· The work is not used in its entirety.
· Use of the work does not affect any potential profits from the work.
· The student is not identified.
· The work is identified as student work.

If the use of the work does not meet all of the above criteria, then the University office or department using the work must obtain the student’s written permission.
Download the UNT System Permission, Waiver and Release Form
Transmission and Recording of Student Images in Electronically-Delivered Courses
1. No permission is needed from a student for his or her image or voice to be transmitted live via videoconference or streaming media, but all students should be informed when courses are to be conducted using either method of delivery. 
1. In the event an instructor records student presentations, he or she must obtain permission from the student using a signed release in order to use the recording for future classes in accordance with the Use of Student-Created Work guidelines above.
1. Instructors who video-record their class lectures with the intention of re-using some or all of recordings for future class offerings must notify students on the course syllabus if students' images may appear on video. Instructors are also advised to provide accommodation for students who do not wish to appear in class recordings.
Example: This course employs lecture capture technology to record class sessions. Students may occasionally appear on video. The lecture recordings will be available to you for study purposes and may also be reused in future course offerings.
No notification is needed if only audio and slide capture is used or if the video only records the instructor's image. However, the instructor is encouraged to let students know the recordings will be available to them for study purposes.
Academic Support & Student Services
Student Support Services
Mental Health
UNT provides mental health resources to students to help ensure there are numerous outlets to turn to that wholeheartedly care for and are there for students in need, regardless of the nature of an issue or its severity. Listed below are several resources on campus that can support your academic success and mental well-being:
· Student Health and Wellness Center (https://studentaffairs.unt.edu/student-health-and-wellness-center)
· Counseling and Testing Services (https://studentaffairs.unt.edu/counseling-and-testing-services)
· UNT Care Team (https://studentaffairs.unt.edu/care)
· UNT Psychiatric Services (https://studentaffairs.unt.edu/student-health-and-wellness-center/services/psychiatry)
· Individual Counseling (https://studentaffairs.unt.edu/counseling-and-testing-services/services/individual-counseling)
Chosen Names
A chosen name is a name that a person goes by that may or may not match their legal name. If you have a chosen name that is different from your legal name and would like that to be used in class, please let the instructor know. Below is a list of resources for updating your chosen name at UNT.
· UNT Records
· UNT ID Card
· UNT Email Address
· Legal Name
*UNT euIDs cannot be changed at this time. The collaborating offices are working on a process to make this option accessible to UNT community members.
Pronouns
Pronouns (she/her, they/them, he/him, etc.) are a public way for people to address you, much like your name, and can be shared with a name when making an introduction, both virtually and in-person. Just as we ask and don’t assume someone’s name, we should also ask and not assume someone’s pronouns. 
You can add your pronouns to your Canvas account so that they follow your name when posting to discussion boards, submitting assignments, etc.
Below is a list of additional resources regarding pronouns and their usage:
· What are pronouns and why are they important?
· How do I use pronouns?
· How do I share my pronouns?
· How do I ask for another person’s pronouns?
· How do I correct myself or others when the wrong pronoun is used?
Additional Student Support Services
· Registrar (https://registrar.unt.edu/registration)
· Financial Aid (https://financialaid.unt.edu/)
· Student Legal Services (https://studentaffairs.unt.edu/student-legal-services)
· Career Center (https://studentaffairs.unt.edu/career-center)
· Multicultural Center (https://edo.unt.edu/multicultural-center)
· Counseling and Testing Services (https://studentaffairs.unt.edu/counseling-and-testing-services)
· Pride Alliance (https://edo.unt.edu/pridealliance)
· UNT Food Pantry (https://deanofstudents.unt.edu/resources/food-pantry)
Academic Support Services
· Academic Resource Center (https://clear.unt.edu/canvas/student-resources)
· Academic Success Center (https://success.unt.edu/asc)
· UNT Libraries (https://library.unt.edu/)
· Writing Lab (http://writingcenter.unt.edu/)
A Note on the Syllabus and Schedule
Syllabus and schedule are subject to change at instructor discretion; please check email and Canvas regularly for updates.
Course Schedule: Readings and topics are subject to change. Some readings will be listed as OPTIONAL on Canvas
	WEEK
	DEADLINES
	TOPIC
	SUBTOPICS
	ASSIGNED READINGS

	1

	Extra Credit Discussion
	Course Introduction
	
	Course Syllabus; Founding Documents on Canvas

	2
	Discussion
	The Art of Amending
	Racialization and Becoming Human
	Roseman (2014); Clinton and Jackson (2020); Montiero (2023)

	3
	Critique
	Black Stereotypes
	Ideologies; Blackface; Caricatures; etc.
	Dupree-Wilson 2020; TBD

	4
	Discussion
	African American History in public spaces
	Invisibility; Decline in AA History; Monumentation
	King and Simmons 2018; King 2020; TBD

	5
	Critique
	The N-Word
	Origins, Uses, and Abuses; Bad N-Word; Good N-Word; Superheros
	Neal (2013); Andrews (2014)

	6
	Discussion
	Criminalization and Victimization
	Fearism; Adultification; Pipeline; Defund the Police; Black Lives Matter
	Crenshaw 2023; Ahadzie and Peralta 2024;
Megan Francis Video

	7
	Critique
	Sexual Assault
	Aggression; Dismissal (in families and justice system); LGBTQIA+ Assaults
	TBD

	8
	Discussion
	Healthcare and Black Bodies
	Henrietta Lacks cells; Gynecology; Tuskegee Syphilis study; Maternal and Infant Mortality; Sickle-Cell
	Valerio et. al., (2023); TBD

	9
	Critique
	Adultification
	Adultification; Hypersexuality of children; Hypermasculinity (virility);
	Johnson (2020); TBD

	10
	Discussion

	Coping with “isms”
	Coping mechanism; Hypermasculinity (strength & aggression)
	Coates (2015)

	11
	Critique
	Sexuality
	Sexual deviancy and norms; LGBTQIA+ experiences
	Johnson (2020)

	12
	Discussion

	Language/Linguistics
	Ebonics; Code switching; Exclusion; Microaggressions
	Smith 2016; TBD

	13
	Critique
	African American Mythology, Folklore, and Religion
	Villainization; Hoodoo;  Voodoo/vodou; Black Faith
	Doucet-Battle 2016; Auston 2017; TBD

	14
	Final Project Due
	Black Naming Practices
	Origins; Innovation; Resistance; Prejudice
	TBD

	15
	Happy Thanksgiving
	Thanksgiving Break
	No Class
	 No assignments

	16
	Final Project Presentation
	Presentations Only
	Present your final project
	No assignments
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